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Summary of Prior Board Action in October 2022

▪  In October 2022, the MBTA Board of Directors was presented the six (6) MBTA-controlled retirement plans1 for executives 
(unaffiliated employees) and executive unions (STW/TEA/L453).

▪ 2 of the 6 plans remain open to new members

▪  The MBTA Deferred Compensation Savings Plan 401(a)

▪  The Deferred Compensation Plan 

▪  4 of the 6 plans are closed to new members

▪  Annuity Contracts

▪  Excess Benefit Annuity Plan

▪  Executive Deferred Compensation Contribution Plan

▪  Executive Deferred Compensation Annuity Plan

▪  The Board took the following actions:

▪  Approved the new MBTA Deferred Compensation Plans Committee and Charter2, 

▪  Appointed members to the new Committee, 

▪  Authorized the committee to administer all the MBTA-controlled deferred compensation plans and to comply with 
recent federal legislation and federal requirements, and 

▪  Froze new membership in three (3) of the plans:
▪ Excess Benefits Annuity Plan

▪ Executive Deferred Compensation Contribution Plan

▪ Executive Deferred Compensation Annuity Plan

1 See Appendix A for Approved Resolution Text from October 2022 Board Presentation
2 See Appendix B for Approved Charter from October 2022 Board Presentation
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Over the past several months, the MBTA Deferred Compensation Plans Committee has reevaluated its membership 

and is looking for the Board to approve the following changes with a vote as follows:

▪ Voted: That the Board hereby approves the appointment of the individuals named below as members of 

the MBTA Deferred Compensation Plans Committee (the “Committee”), who would join the other already 

approved committee members

1) Chief Counsel – Add to Committee

2) Chief Workforce Officer – Replaces Director of Compensation

3) Senior Payroll Analyst – Replaces Director of Treasury

▪ Voted: That the Board herewith appoints John Martin (Chief Counsel), Ahmad Barnes (Chief Workforce 

Officer), and Tim Owens (Sr. Payroll Analyst) to serve as members of the MBTA Deferred Compensation 

Plans Committee; and the General Manager is hereby authorized to sign, on behalf of the Authority, the 

Member Acceptance Form for each of the abovenamed individuals.  A copy of each such Member 

Acceptance Form, once executed, is hereby Ordered filed with the records of this Meeting and within each 

of the plan records for which the Committee shall serve as the administrative body.

Complete Deferred Compensation Plans Committee If Approved:
▪ Chief Counsel
▪ Chief Workforce Officer
▪ Controller
▪ Senior Payroll Analyst
▪ Treasurer

MBTA Deferred Compensation Plans Committee
Request for Vote

Amends Committee 
Charter

Appoints Committee 
Members
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Appendix
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MBTA Deferred Compensation Savings Plan 401(a)
Key Actions Post October 2022 Vote

▪ The MBTA held an open and public procurement for Deferred Compensation Plans - Financial Advisory and 
Legal Services

▪  The purpose of this procurement was to:

▪  Ensure that the Plan, today, and in the future, complies with all federal legislation and federal 
requirements, and 

▪  To assist the MBTA Deferred Compensation Plan Committee with the procurement of the MBTA 
Deferred Compensation Plan – Recordkeeping and Administrative Services

▪  The result of the procurement was to award won by Hooker and Holcombe / USI Consulting, in conjunction 
with the Wagner Law Firm in FY24 

▪  The MBTA Deferred Compensation Plan Committee conducted another open and public procurement for 
recordkeeping and  administrative services 

▪  The purpose of this was to:

▪  Ensure that the investment options of the plan were the best available, and 

▪  The related costs associated with those plans, were as reasonable as possible. 

▪  The result of that procurement was to award Lincoln Financial as the recordkeeper and administrator, 
which was formalized in August 2024
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Active MBTA-Controlled Retirement Plans

Deferred Compensation Savings Plan 
401(a) - as of 12/1/24

Deferred Compensation Plan - as 
of 11/1/2024

Number of Plan 
Participants

635 contributing members (active)
342 contributing members 

(Retirees) 

Funding Source/Annual 
Payments

• Funded by employee and MBTA 
contributions

• There is a $90M fund balance
• $11.8M in YTD employee and company 

contributions

• Funded by the MBTA
• PAYGO

• Est yearly cost $2.47M; incl. $77k 
in management fees for 

Benesys/BPAS

Benefits

Employee entitled to the value of their 
contributions and their vested employer 

contributions including investment gain or 
loss at end of employment with the MBTA. 

3.36% of highest three 
years compensation x number of 
years of service offset by primary 

retirement payments for only those 
executives in Main Fund

Vesting Essentially, fully vested at 5 years service Vested upon retirement

Trustee, Administrator, 
Actuary

Lincoln Financial Administers the Plan
Lincoln Financial Group Trust Co holds funds 

for the Plan

BPAS administers the Plan.
Funds Flow through Nottingham, 
Nottingham Trust holds funds for 

the Trust Agreement.
Buck is the actuary for the Plan.

Status of Plan
Active

Committee and Charter updated
 

Active
Committee and Charter updated
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MBTA-Controlled Retirement Plans Closed to New Members

Annuity Contracts - as of 
11/1/2024

Excess Benefits Annuity Plan - as of 
11/1/2024

Executive Deferred 
Compensation 

Contribution Plan

Executive Deferred 
Compensation Annuity 

Plan

Number of Plan 
Participants

602 outstanding Annuity 
Contracts (Retirees)

7 0 0

Funding Source/Annual 
Payments

• Funded by the MBTA
• PAYGO
• Est. yearly cost $4.22M; incl. 

$136k in management fees for 
Benesys/BPAS

• Funded by the MBTA
• PAYGO
• $52k paid yearly incl. $4k in 

management fees for 
Benesys/BPAS

TBD TBD

Benefits
1% of average of 3 highest years 

x years of service
N/A N/A N/A

Vesting
Vesting of minimum contract 

payments at 10 years of service
Vesting of minimum payments at 10 

years of service
Fully vested at five 

years of service

Vesting of minimum 
payments at 10 years of 

service

Trustee, Administrator, 
Actuary

BPAS administers the Plan.
Funds Flow through 

Nottingham, Nottingham Trust 
holds funds for the Custodian 

Agreement.
Buck is the actuary for the Plan.

BPAS administers the Plan.
Funds Flow through Nottingham, 
Nottingham Trust holds funds for 

the Custodian Agreement.
Buck is the actuary for the Plan.

None None

Status of Plan
Closed for staff in 2009

Committee & Charter updated
Closed to new members

Committee and Charter updated

Closed to new 
members 

Committee & Charter 
updated

Closed to new members
Committee & Charter 

updated
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Deferred 
Compensation Savings Deferred Compensation Annuity Contracts Excess Benefits

Executive 
Deferred 

Compensati
Executive 
Deferred

Plan 401(a)
Plan Annuity Plan on

Contribution
Plan

Compensation
Annuity Plan

Number of Plan 
Participants

303 contributing 
members (active)

369 Members (Retirees) 542 outstanding Annuity 
Contracts (Retirees)

7 0 0

Funding 
Source/Annual 
Payments

• Funded by
employee and
MBTA contributions

• There is a $52.2M
fund balance

• $2.8M paid in FY22

• Funded by the MBTA
• PAYGO
• $2.85M paid in FY22; 

incl. $225k in
management fees for
Benesys

• Funded by the MBTA
• PAYGO
• $3.4M paid in FY22

• Funded by the MBTA
• PAYGO
• $51k paid yearly

TBD TBD

Benefits Employee entitled to
the value of the fund 
upon retirement or

vested amount upon 
termination of
employment

3.36% of highest three 
years compensation x

number of years of service 
offset by primary 

retirement payments

1% of average of 3 highest 
years x years of service

N/A N/A N/A

Vesting Essentially, fully vested
at 5 years service

Vested upon retirement Vesting of minimum 
contract payments at 10

years of service

Vesting of minimum 
payments at 10 years of

service

Fully vested
at five years
of service

Vesting of
minimum 

payments at 10
years of service

Trustee, 
Administrator, 
Actuary

ADP Administers the
Plan 

Reliance Trust holds 
funds for the Plan

No Trust
Benesys administers the

Plan.
Funds Flow through 

Comerica,
Buck is the actuary for the

Plan.

Benesys administers the
contract payments. 
Funds flow through 

Comerica.
Buck is the actuary for the

annuity contracts.

Benesys administers
the Plan.

Funds flow through 
Comerica.

None None

Status of Plan Active 
Committee and Charter

updated

Active 
Committee and Charter

updated

Closed for staff in 2009 
Committee & Charter 

updated

Close to new members 
Committee and Charter 

updated

Close to new
members 

Committee
& Charter 
updated

Close to new
members 

Committee &
Charter updated

Summary of 6 MBTA-Controlled Plans as of June 30, 2022
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VOTED: That the Board hereby authorizes the Committee to amend the Massachusetts 

Bay Transportation Authority Deferred Compensation Savings Plan to comply with the 

SECURE Act and the CARES Act and to take any further action to amend and update the plans 

and plan documents under its administration to make improvements or to ensure compliance

4 with legal and regulatory requirements

Adopts Committee
Charter

Appoints Committee
Members

Defines scope of Committee –
all MBTA-controlled plans

Approves DCP Amendment

Approves amendments to 
freeze the three excess 
benefits plans

VOTED: That the Board hereby approves, authorizes and adopts the Charter of the MBTA 

Deferred Compensation Plans Committee (the “Committee”) presented at this meeting of the 

Board which Charter shall supersede the By-Laws of the MBTA Deferred Compensation

Savings Plan Board of Trustees, and further directs that said Charter become effective 

immediately upon the appointment of the individuals in the roles identified below as members of 

the Committee.

1) Treasurer

2) Director of Finance

3) Controller

4) Human Resources Director

VOTED: That the Board herewith appoints the individuals identified in the roles above to 

serve as members of the MBTA Deferred Compensation Plans Committee; and the General 

Manager is hereby authorized to sign, on behalf of the Authority, the Member Acceptance Form 

for each of the abovenamed individuals. A copy of each such Member Acceptance Form, once 

executed, is hereby directed to be filed with the records of this Board Meeting, the records of the 

Committee and within each of the plan records for which the Committee shall serve as the 

administrative body.

VOTED: That the Committee shall serve as the administrative body for the Authority’s 

Deferred Compensation Plan, Deferred Compensation Savings Plan, Deferred Compensation 

Annuity Plan, Executive Deferred Compensation Contribution Plan, Executive Deferred 

Compensation Annuity Plan and Excess Benefit Annuity Plan and that all prior appointments of 

trustees of the Deferred Compensation Savings Plan are superseded by this Resolution.

VOTED: That the Board hereby approves and authorizes the amendments to each of the 

Massachusetts Bay Transportation Authority Excess Benefit Annuity Plan; the Massachusetts 

Bay Transportation Authority Executive Deferred Compensation Annuity Plan; and the 

Massachusetts Bay Transportation Authority Executive Deferred Compensation Contribution 

Plan presented at the Meeting, freezing eligibility to participate in such plans; and the General 

Manager is hereby authorized to sign said Amendments on behalf of the Au thority.

Appendix A
Approved Resolution Text from October 2022
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Authorizes Committee to 
convert current plan document 
for Deferred Comp. Savings 
Plan to IRS pre-qualified plan

AND FURTHER VOTED: That within one calendar year hereof, the Committee shall 

provide a status report and update to the Board, including the results of actuarial reviews of each 

of the plans.

10

Appendix A
Approved Resolution Text from October 2022



Draft for Discussion & Policy Purposes Only11

Appendix B – Charter 
October 2022
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